CATBERT: EVIL DIRECTOR
OF HUMAN RESOURCES

1D LIKE TO CHANGE
MY JOB TITLE TO
SOMETHING WITH

"ARCHITECT” IN IT.

wirndilbert.com  scotiadams®aol.com
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MY DREAM IS5 TO
DO LESS WORK WHILE
ALLEGEDLY BEING
MORE VALUABLE.
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THE BEST HOLWJ

I CAM DO ABOUT
IS "CODE "SOFTWARE
MONKEY.” SIMIANY




Arguitetura Lean:
sim, € possivel!

Paulo Robert@Camara

Gerentede Tecnologia
E-mail/GTalkproberto@ciandt.com

Daniel VieirdMlagalhaes

Agile Coach
Email/GTalkdanielvm@ciandt.com




um pouco de historia

15 anos

5 unidades no Brasil

4 unidades internacionais
900 colaboradores

CI&T

business agility




evolucao

CAGR2000-2010):
40%+
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COMO era nossa vida?
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precisa de arquitetura!
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